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WHY PRODUCTIVITY  
TRAINING IS ESSENTIAL TO  
YOUR ORGANIZATION

When company leaders want to increase staff 

productivity, they often look at improving how 

their employees manage their time and workloads and 

enhance their problem-solving skills. Through a well-

designed productivity training program, workers can 

learn how to be more efficient, resulting in a number of 

benefits for the company. For example, projects will be 

better planned and organized, deadlines will be met 

and top priorities stay where they need to be—on top. 

In today’s rapid-paced business world,  

organizations have an urgent need to commit to 

training as a tool to increase productivity. They can 

no longer afford workers who are not producing to 

their highest capacities. Businesses with productivity 

challenges cite: 

 • Long work hours as the norm

 • High staff stress levels

 • Concerns about burnout and turnover

 • Job dissatisfaction or disengagement

 • Busyness that doesn’t contribute to core 

company objectives

Even the best companies can have one or more of 

these challenges. Productivity training provides the 

building blocks to a more efficient workforce.

Source: Willis Towers Watson, 2017

Lost productivity costs U.S. businesses

$1.2 trillion  
annually.
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Applying Productivity 
Training and Tools  
for Improvements
SkillPath Enterprise Solutions brings an all-inclusive 

approach to productivity training, offering a clear path 

of improvement to organizations across the world, 

including Fortune 500 companies, small businesses 

and nonprofits. 

Productivity training from Enterprise Solutions 

develops employees through its blended learning 

approach, which combines classroom instruction, 

virtual training and eLearning content. Popular  

topics focused on customer service, project 

management, time management and critical thinking 

help employees work and meet the demands of 

growing, fast-paced businesses and enable them  

to work smarter.   

Tools and techniques, working processes and systems 

are fundamental to productivity improvements. 

Employees who practice and experiment with these 

tools not only find themselves more efficient; they 

bring these new habits to the workplace and make 

improvements throughout the company. 

As an investment, productivity training offers one of 

the greatest direct impacts to your bottom line.

In today’s rapid-paced 
business world, organizations 
have an urgent need to commit 
to training as a tool to increase 
productivity.  They can no 
longer afford workers who are 
not producing to their  
highest capacities.


